
 

Uniform: At Go Burrito, one of the major factors that set us apart from our competition is Tie-Dye.  All 

employees are required to work in a clean and fun tie-dye Go Burrito t-shirt.  This t-shirt reinforces the 

Go Burrito brand and make us unique.  Employees can wear jeans, pants or shorts.  Heck, they can even 

wear “Jorts”.  Jorts day can be a thing in your restaurant.  Go Burrito requires that managers use good 

judgement on what would be deemed appropriate and what would not.   

If an employee’s t-shirt is dirty or has holes in it, we ask that you have them purchase a new shirt for 

that day.  The money can be deducted from their tips.  We require Franchisees have aprons available 

and ask for employees to wear them to have the life of the uniform last longer.  If an employee’s shorts 

are too short, or they are wearing something outside of what is deemed acceptable, then they will need 

to be sent home to change or given a verbal warning if applicable.  If this is a repeatable offense, the 

employee should be written up.  After every four months of employment an employee can receive a 

new shirt, at the company’s cost. 

Personal Hygiene: There is nothing that will turn off a loyal customer like an employee who is unkempt.  

Employees are expected to bathe before work, and to have clean and short fingernails always. 

Makeup: Makeup is allowed, but not required.  Makeup must be worn in a way that is not distracting to 

customers or co-workers. 

Hair: Hair that falls to the shoulders must be pulled back tightly.  There must be no fly away hairs.  A Go 

Burrito hat must always be worn while on duty.  Facial hair must always be neatly trimmed.  We do not 

require that employees wear beard guards, however if an employee does not follow the hair policy, then 

the Franchisee/Manager may give them a verbal warning and have them wear a beard guard until the 

employee cleans up their facial hair appearance.  Colored hair, including unnatural color, is permissible.  

Shoes: Slip resistant and close-toed shoes are a requirement.  The employee has within one week of 

employment to have slip resistant shoes or have proof that they have ordered them.  If the Franchisee 

orders the shoes for the employee through Shoesforcrews.com then the Franchisee will deduct the total 

shoe amount, plus shipping and tax, from the employee’s weekly tips over a course of four weeks. 

Jewelry and Tattoos: At Go Burrito we allow our employees to express themselves.  Facial piercings are 

acceptable up to a degree.  Piercings must be secure and approved by management before allowed.  We 

ask that no large earrings or large facial piercings are worn.  No rings, bracelets or watches are to be 

worn while on duty.  The only ring acceptable would be a plain wedding band.  Buttons may be worn on 

hats if they are not offensive.  Tattoos are allowed if there is nothing offensive shown. 

Smoking:  Customers must never see an employee smoking.  Employees must stick to designated areas 

assigned by management.   Employees must thoroughly wash their hands and use some type of body 

spray or perfume to remove the odor before returning to work again. 

 



 

 

 

Outside of work:  Any time an employee is at Go Burrito property  they are a direct representation of 

our culture and brand.  We ask that employees do not wear any type of offense clothing while on our 

property or while directly representing our company. Off duty employees found to be on property with 

offensive clothing will be asked to leave.  

Bandages: It is policy at Go Burrito that all hand wounds must always be covered.  If it is a finger wound, 

then a bandage with a finger cot and impermeable glove must be worn.   

 

I the undersigned agree to the personal appearance policy for Go Burrito employment. I understand the 

consequences set forth if I am in violation of items included in this policy.  

 

Employee Name:  ______________________________ 

 

Employee Signature: ____________________________ 

 

Date: ________________________________________ 

 

Manager Signature: _____________________________ 

Date: _________________________________________ 


